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My name is Peter Entz, and I am the President of Predator Drilling Inc. here in Red Deer. 

Professionally, I lead a team-focused organization where accountability, structure, and strong 

governance are critical to success. I bring that same disciplined, practical approach to my volunteer 

work. I have been involved with Red Deer Minor Hockey for the past three years as a member of the 

Board of Directors, including the last two years serving as President. During that time, I have focused 

on strengthening governance, improving communication, and building a more consistent and 

accountable organization for our players, families, and volunteers. I am seeking to continue serving on 

the Board because I believe RDMH plays an important role in our community—not just in developing 

hockey players, but in shaping young people through teamwork, respect, and discipline. I am 

committed to ensuring the association continues to operate with clarity, fairness, and long-term 

sustainability. As a hockey parent with two sons in the program, I also value the experience from the 

family perspective. One of my favourite memories is watching the growth in both confidence and 

teamwork in the kids over a season—those moments reinforce why the work we do at the Board level 

matters. It is a privilege to contribute, and I would welcome the opportunity to continue serving. 

 

The future of Red Deer Minor Hockey is strong, and I believe we are on the right path. We have a 

dedicated leadership group focused on delivering a positive experience for all athletes, and that is 

something I am proud to be part of. Looking ahead, continued growth through the inclusion of 

neighboring communities will strengthen our association and expand opportunities for players. With 

that growth, it will be important to maintain consistency, structure, and a high standard of experience 

across all divisions. A key focus should remain on enhancing our house league programs, ensuring 

they are inclusive, well-organized, and development focused. At the same time, we will continue to 

build and refine our high-performance streams, where we are seeing progress and success. Balancing 

these areas is critical to serving all athletes effectively.  
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There is still meaningful work ahead in the pursuit of excellence. As the game continues to evolve, 

RDMHC must remain adaptable and forward-thinking. By staying grounded in our core values and 

committed to continuous improvement, I am confident we will continue to grow as a strong and 

respected organization. 

 

I bring a combination of executive leadership experience and a strong commitment to community 

that I believe adds value to the Board. Professionally, as President of Predator Drilling Inc., I am 

responsible for strategic planning, financial oversight, and organizational performance. This has 

developed my ability to make disciplined decisions, manage risk, and ensure accountability. I have 

experience in governance, budgeting, and building structured processes that support consistency and 

long-term sustainability—skills that are directly applicable to Board leadership. I also take a practical, 

solutions-focused approach. I am comfortable working through complex issues, aligning teams 

around clear priorities, and ensuring initiatives are executed effectively. Personally, I value 

accountability, respect, and teamwork, and I approach Board service with a collaborative and balanced 

mindset. As a hockey parent with two sons in the program, I understand the importance of delivering 

a fair, structured, and positive experience for all players and families. Overall, I believe my ability to 

provide structure, clarity, and follow-through—while remaining approachable and team-oriented—

allows me to contribute meaningfully to the continued success of RDMHC. 

 
 


